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Ready for Jobs?

Report shows how Kentucky stacks up as a place to do business

IN SPORTS, IN BUSINESS and in education,
rankings matter.

In education, top-ranked universities attract
the best students, and top-performing graduates
get the best jobs and enjoy higher earnings.
Highly ranked businesses attract more cus-
tomers and investors, have higher earnings and
create jobs through expansion. Top-ranked ath-
letic teams attract the best players and win more
championships. In short, excellence is rewarded.

This is particularly true in the competition
for jobs and economic growth. States with a
good business climate have greater opportuni-
ties to attract investment, create jobs and build
more robust economies than states that rank
poorly.

A good business climate that spurs econom-
ic growth also benefits the state as a whole by
generating more revenue from the taxes paid by
growing businesses and their employees.

To determine how the Commonwealth
compares with other states as a place to do busi-
ness, the Kentucky Chamber has prepared a
new report, “Ready for Jobs?,” which was
released at the Chamber’s Business Summit on
July 17. The report reviews the key elements the
Chamber believes make up the Commonwealth’s
business climate:

— Economic Climate: An overview of
Kentucky’s economy and the cost of
doing business.

— Regulatory and Tax Environment:
Rankings of Kentucky tax and regulatory
policies that have an impact on business.

— Employment Climate: How Kentucky
compares with other states on workers’
compensation, unemployment insurance,
right-to-work legislation and other indi-
catofs.

— Education and Worker Training:
Kentucky’s performance on such key
rankings as college and career prepara-
tion, overall education attainment and
others.

— Quality of Life: How health and well-
being in Kentucky ranks with other
states.

— Infrastructure: The relative condition of
the state’s roads and bridges.
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Kentucky Chamber President and CEO Dave Adkisson illustrated Kentucky's competitive strengths and
weaknesses in the context of an national economic recovery during the unveiling of the “Ready for Jobs?”

report at the Business Summit on July 17.

Praise for “Ready for Jobs?”

The Chamber did a great service to Kentucky with
its 2009 “Leaky Bucket” report ... The latest study
will be equally valuable in focusing attention on

Kentucky’s strengths and weaknesses and what
needs to be done to protect some of its most
important industries.

— Government Policy: State government
spending trends and debt levels.

— Business First of Louisville
Editorial, July 20, 2012

The data and rankings used in the report
come primarily from national organizations and

government agencies. The results are not always

The Chamber wanted to provide a look at flattering. While Kentucky compares well in
the Commonwealth from the point of view of some areas, in many others we are falling behind

current and potential employers, using indicators ~ as reflected in the following chart that summarizes

to show how well Kentucky is doing in providing  the key findings.

a business climate that encourages job growth

The “Ready for Jobs?” report shows

through business creation, expansion and invest- Kentucky have serious work to do to make
ment. The report also includes recommendations ~ Kentucky a more competitive place to do busi-
for improving Kentucky’s performance and mov-  ness and achieve economic prosperity.

ing the state — and its economy — forward. The

full report can be found at kychamber.com/jobs.

Deaton outlines Chamber’s successes in 2012

DURING THE KENTUCKY Chamber’s seventh
Business Summit and Annual Meeting, presented
by Bingham Greenebaum Doll LLP, 2011-12 Board
Chairman Luther Deaton outlined the Chamber’s
accomplishments during his term, which will con-
clude Oct. 1. Deaton, who is the chairman,
president and CEO of Central Bank in Lexington,
pointed out that during the recent legislative ses-
sion, the Chamber’s advocacy efforts saved the
Kentucky business community an estimated $704.1
million per year.

“That’s an average of $19,790 per year for a
business with 50 employees, and $395 per employ-
ee,” said Deaton. “The primary cost-savings came
through spending reductions in the state budget and
averted a huge unemployment insurance disaster.”

The Chamber’s efforts during the session, as
Deaton pointed out, resulted in hundreds of mil-
lions of dollars in savings by stopping an unem-
ployment insurance tax penalty of $420 per
employee. Chamber efforts helped provide tax
relief by spreading out interest payments over time

and creates opportunities for future tax relief.

“To combat the rising cost of health care —
particularly in workers’ compensation — the
Chamber was a leader in pushing for a comprehen-
sive bill to help curb prescription drug abuse,” he
said.

Deaton also pointed out the efforts of the
Kentucky Chamber Foundation, which is now
active with two key projects that support the
Chambet’s number one priority: Education.

Thanks to generous donations from business-

es throughout the state, 55 school principals are

attending the foundation’s Leadership Institute for

School Principals this year.

In its second year, the program offers public
and private school principals an opportunity to
receive powerful leadership training from the
nationally recognized Center for Creative
Leadership, a top-ranked global provider of
executive education.

Says Deaton: “All of these efforts are paying
off for the Chamber, and members are playing a
key role in directing these efforts through their

participation and support.”

SEE JOBS, PAGE 3

11

Luther Deaton is chairman, president and CEO of
Central Bank. His term as Chamber chairman will
end Oct. 1.



Welcome new members!

Please help us thank these companies for
investing in the Chamber's mission by giving
them your business.

TRUSTEES
JBS Swift & Company
Tiffany & Co.
WellCare Health Plans

EQUITY PARTNERS
Bank Of Kentucky
Kentucky Trailer

GENERAL MEMBERS

AbellEyes Laser Vision Correction Center
Advance Feeding System

Audubon Area Community Services
Bird Consulting Group

Capitol Auto Park

City of Central City

Cumberland Valley National Bank
Danville Inns Ltd.-Quality Inn
Domtar Paper Company

Eastern Telephone Company
Elswick Outdoor Advertising

Etown Small Engine

Galen College of Nursing
Gault-Marsh Development

Hanner Machine Company
Heritage Bank

Hicks Golden Years Nursing Home
Inside Out Design

Jeff Lee's Automotive Sales & Service
Just Fabulous

KEDC

Luckett & Farley

Mattingly Foods

Mediaura

Objective Dx

Pikeville Family Medicine Associates
Plymouth Engineered Shapes
Powell-Walton-Milward

Prodigy Construction Corporation
PT Pros

Tucker's Gateway Shop-O-Rama
Warner Fertilizer Company

Group one of the Leadership Institute for School Principals class of 2013 participated in
its first training session at the Center for Creative Leadership in June.

Chamber sends 55 Kentucky principals
for executive leadership training

THE KENTUCKY CHAMBER Foundation’s Leadership Institute for School
Principals kicked off in late June at the Center for Creative Leadership (CCL) in
Greensboro, N.C., with 28 of the state’s princi-
pals attending. The remaining 27 principals visit-
ed Greensboro in July. The program, which will
continue with two other sessions at the
Chambet’s headquarters in Frankfort later this
year, is receiving rave reviews from participating
principals.

“The experience at CCL this week has been
invaluable to me as an educator,” said Jennifer
Hutchison, of Picadome Elementary in
Lexington. “I have learned a tremendous

amount about leadership and look forward to

using this knowledge this upcoming school yeat.

I greatly appreciate the business leaders who

Tiffany Stith, principal of Smyrna
Traditional Elementary School in
Louisville, participates in activities
at the Center for Creative

made this possible.”

The principals spent their time in Greensboro
participating in experiential learning exercises, per- | eadership.
sonality assessments and career coaching and facil-
itated discussions about research surrounding successful leadership habits.
said Gary Fields of Bowling Green High

School. “In two days, I have learned so much about myself as a leader. Not as a

“It has been an amazing experience,”

principal, but as a leader. I think that’s a powerful distinction.”
This program was funded through donations from Chamber members and
non-members alike. The support from the business community has allowed all 55

principals selected to attend at the training at no cost to themselves.

Gov. Collins spreading
Chamber’s message on trade

FORMER
KENTUCKY
Gov. Martha
Layne Collins,
now the
Kentucky
Chambet’s
ambassador-at-
large for inter-
national trade,

recently spoke

at the
Photo by
Mike Lawrence, The Gleaner

Henderson-

Henderson County

Chamber of Commerce’s annual dinner.
“I believe very strongly that the future of Kentucky is

global, it’s international,” Collins said. “We’ve got to grow

in opportunities, in business, in dollars, in people.”
Collins’ presentation to the Henderson Chamber on

international trade is one of several that she’s made on

behalf of the Kentucky Chamber in recent months.

Former chairwoman honored
COMMUNITY TRUST

Bancorp, Inc. Chairman,
President and CEO Jean Hale,
a former chair of the Kentucky
Chamber Board of Directors,
has been named Chamber
Advocate by the Kentucky

Chamber of Commerce
Executives (KCCE), a society

Jean Hale served as
Kentucky Chamber
chairwoman in 2004-05

of local chamber of com-
merce professionals from
across Kentucky.

Hale was honored at KCCE’s annual Spring
Conference held in Frankfort, Ky., for her dedication
to the chamber profession with the first ever Chamber
Advocate Award.

The Kentucky Chamber salutes our Key Investors!
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TRUSTEES

Kentucky League of Cities
Kentucky Spirit Health Plan
Kosair Charities

Lexington Clinic

Logan Aluminum

Louisville Bedding Company
Lourdes Hospital

MAHLE Engine Components
Maker's Mark Distillery
Marathon Petroleum Company

AK Steel Corporation
Alliance Coal
Anheuser Busch Companies
Armstrong Coal Company
Brenntag Mid-South
Century Aluminum of Kentucky
Coca-Cola Refreshment
Columbia Gas of Kentucky, Inc.
Dean Dorton Allen Ford

P Doe Anderson

Farmer Capital Bank Corporation

General Electric Company

Gray Construction

Gray Kentucky Television

International Coal Group, Inc.

JBS Swift & Company

Kentucky Community and Technical
College System

Kentucky Farm Bureau Insurance

Kentucky Medical Services Foundation

Passport Health Plan
Paychex

Planters Bank

Signature HealthCARE
SRG Global

O Central Bank

Better Ingredients.
Better Pizza.

Mountjoy Chilton Medley
NACCO Materials Handling Group
Owenshoro Medical Health System

Pikeville Medical Center

Ralcorp Frozen Bakery Products
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Steel Technologies

Sumitomo Electric Wiring Systems
Sun Products Corporation

Sun Tan City

Tiffany & Co.

UK HealthCare

WellCare Health Plans

Whitaker Bank

Windstream Communications
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RANKINGS AT-A-GLANCE

AREA STRENGTHS

WEAKNESSES

ECONOMIC CLIMATE Cost of doing business
Cost of living

Energy Costs (7th)

Poverty rate (5th)
Unemployment rate (39th)
Economic mobility

REGULATORY & TAX ENVIRONMENT Tax climate (22nd)

Regulatory environment (30th)
Tort liability
Total tax burden as a % of income (30th)

EMPLOYMENT CLIMATE

Health insurance costs (41st)
Workers' compensation rates (31st)

No right-to-work law
Unemployment insurance rates

EDUCATION

Increasing college enrollment and degrees
Improvement in national ranking (14th)

Low overall education attainment (45th)
Low but improving ACT scores

QUALITY OF LIFE Low cost of living

Low crime rate

Health status (43rd)
Well-being ranking (49th)

INFRASTRUCTURE Highways (14th)

Fuel taxes

Urban interstate congestion
Fatality rates

GOVERNMENT SPENDING & DEBT

Progress in limiting spending for corrections,
Medicaid, public employee health insurance

State spending per capita (20th)
State debt (12th)
Pension debt (8th)

Asummary of Kentucky's strengths and weaknesses in the areas studied in “Ready for Jobs?" appears on

page 5 of the report.
JOBS From page 1

“It is our hope that the information will pro-

mote action to create policies that will help busi-
ness grow, create good jobs and build a stronger
future for all Kentuckians,” said Kentucky
Chamber President and CEO Dave Adkisson.
In addition to distributing “Ready for Jobs?”

to our members with this newsletter, we are also

‘1.‘1!';

distributing the report to members of the
Kentucky General Assembly as well as General
Assembly candidates running in the 2012 elec-
tion. Adkisson will be visiting local chambers
around the state to spread the message as well.

“The Kentucky Chamber stands ready to wotk
in a constructive partnership with policymakers
and other businesses and organizations to achieve
our shared goal of moving the state forward,” said
Adkisson.

! Chamber continues to
tout academic standards

Over the past several months, Kentucky
Chamber officials and Education
Commissioner Terry Holliday have been vis-
iting local chambers throughout the state to
build support among employers for new
standards that hold great promise for the
state. Kentucky Chamber Board Member
Steve Branscum, president of Branscum
Construction, along with Bryan Sunderland,
the Chamber’s vice president of public
affairs, and Holliday are shown here in
Somerset.

Thiark Yo lor Golng to Bal
ean In BOTT

tar Kanbughy Blusin

Batlaghy Chimbas
=

£

TS
L
L} ..
i
da

="

T\
=Y
> 5
LA
-
e/

Legislators
honored for
‘going to bat’
for business

THE KENTUCKY CHAMBER recently
awarded 10 legislators with the first annual
Chamber MVP Award. The legislators, who

were recognized for their conspicuous

Rep. Leslie Combs
Pikeville

Rep. Jeff Hoover

Jamestown

Rep. Jody Richards

Bowling Green

actions to support Kentucky’s business com-

munity during the 2012 Kentucky General
. . Rep. John Tilley
Assembly, were given a commemorative
. Hopkinsville
Louisville Slugger bat.

“Each legislative session, a number of
issues arise that have the potential to impact

the business community. This year, we Rep. Brent Yonts

noticed a group of legislators who stood up Greenville
for Kentucky’s job creators — who went
beyond just saying they ‘support’ business-
friendly policies. They fought in unconven-
. . . . Sen. David Givens
tional ways for a positive business climate,
.. . s Greensburg
and this is our way of saying ‘thank you’ to
these and future legislators who ‘go to bat’
for Kentucky businesses,” said Chamber
President and CEO Dave Adkisson.

In addition to monitoring the progress

Sen. Jimmy Higdon

Lebanon
of bills that directly relate to the strength of

the Commonwealth’s business community,
the Chamber tracks how each legislator
votes on these bills. The Chamber’s MVP

award recipients displayed more than just a

Sen. Tom Jensen

London

business-friendly voting record, but also

went out of their way, and at times over
Sen. John Schickel

Union

party lines, to support or oppose an issue
critical to the business climate in Kentucky.
To see how these and other legislators voted
on business issues during the 2012 Kentucky
General Assembly, view the Chambet’s

. .. Sen.D Th
Results for Business publication at en. Lamon Thayer

Georgetown
kychamber.com. 9

Revolving around you and your business.

BrickStreet Insurance is revolutionizing workers’ compensation with an innovative approach we call BrickStreet 360°. We will surround

you with a comprehensive team of professionals who provide prompt, personalized service to assist in creafing a safer work environment,
as well as managing the claims and refurn-to-work process if an employee does get injured. We are committed to help lower your insurance
costs and manage your total cost of risk — giving you the freedom fo build a more productive, profitable business.

Workers’ Compensation Insurance

Bﬁékstreet

INSURANCE

360

Your Business. Your People. You're Covered.™

1.866.452.7425 - brickstreet.com



BUSINESS | ANNUAL
SUMMIT I MEETING

Transform. Kentucky. Together.

1. Kentucky Chamber Chairman Luther Deaton, president,
chairman and CEO of Central Trust Bank, kicked off the
Kentucky Chamber’s Annual Meeting on July 17 with a
recap of the Chamber's year (see page 1 for detalils).

2-3. Washington D.C. insiders William Kristol (2), a repub-
lican and regular on Fox News Sunday, and Paul
Begala (3), a democrat and CNN political analyst, pre-
sented their opinionated views of the fall's presidential
and congressional elections during the Kentucky
Chamber's Annual Meeting on July 17.

4. Kentucky Chamber President and CEO Dave Adkisson
served as the Master of Ceremonies for the Annual
Dinner.

. Carolyn Brown, Lexington managing partner of
Bingham Greenebaum Doll, presenting sponsor of the
Business Summit and Annual Meeting, introduced
Paul Begala and William Kristol.

Photos by Jolea Brown, Creative Photography
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. Ted W. Abernathy, Jr, executive director of the Southern
Growth Policies Board, presented “Kentucky's Economy:
Current Trends and Future Realities”

. Dr. Eli Capilouto, president of the University of Kentucky,
participated in a panel discussion on postsecondary edu-
cation: “Producing Enough Degrees to Meet Kentucky's
Workforce Needs!

Domenic Giandomenico, Director of Education and
Workforce Programs for the U.S. Chamber of
Commerce’s Institute for Competitive Workforce presented
the findings of the U.S. Chamber’s recent “Leaders &
Laggards” report on education.

. Alice Houston, president of Houston-Johnson, Inc., was
part of a panel discussion on the “Leaders and Laggards”
report.

10. Louisville Mayor Greg Fischer and Lexington Mayor Jim
Gray, provided the opening keynote of the Business
Summit: “Kentucky's Two Largest Cities: Are We Ready
to Compete with Other Cities Across America?”

. Dr. Pearse Lyons, founder and president of Alltech, pre-
sented “International Trade and the Interconnectedness
of Nations and Kentucky!

. Former Gov. Paul Patton, president of the University of
Pikeville, also participated in the “Leaders and Laggards”
response panel.

. A panel discussion on Kentucky's signature industries,
“How International Trade Can Benefit Kentucky's
Signature Industries: Horses, Bourbon and Coal;’ featured
Bill Samuels, Jr,, chairman emeritus of Maker's Mark
Distillery, Inc.; Nick Nicholson, president of the Keeneland
Association; and Joseph W. Craft, Ill, president and CEO
of the Alliance Coal. The panel was moderated by former
Gov. Martha Layne Collins.

14. Former state auditor for the Commonwealth of Kentucky
Crit Luallen presented “Government Modernization:
Accountability Matters.’ Presented by

BINGHAM
GREENEBAUM
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A Kentucky Chamber of Commerce Publication
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Kentucky Chamber News is published six times
per year by the Kentucky Chamber of Commerce

Publisher: Dave Adkisson
Editor & Designer: Jessica Fletcher

464 Chenault Rd.
Frankfort, KY 40601
kychamber.com

For address changes and subscription
information, call Member Services at
502-848-8739. For advertising information,
contact Andrea Flanders at 502-848-8723.

VALUABLE CHAMBER SERVICES

ChamberAdvantage

502-848-8724

Group health insurance underwritten by
Anthem Blue Cross and Blue Shield

Office Depot Discount Program
502-848-8724

Office products and services with free
next-day delivery

Paychex
502-245-6600 ext. 22410
Payroll processing and payroll tax administration

Small Business Navigator

502-848-8791

sbnav@kychamber.com

General guidance on state requirements and a
variety of resources available to small businesses

Business Seminars and Publications
502-848-8727

Cutting-edge seminars and resource materials
covering a variety of workplace topics

Progress made in plugging the

GOV. STEVE
BESHEAR

AS MY BLUE RIBBON Commission on Tax
Reform continues to determine the weaknesses of
Kentucky’s revenue structure and how to fix those
weaknesses, it’s imperative that those affected by that
process — especially Kentucky’s businesses — undet-
stand the context for that work.

This is not a stand-alone initiative but part of an
ongoing effort that is putting as much emphasis on

the expenditure side as on the revenue side.

Over the last five years, we’ve reined in government spending both

with outright budget cuts — totaling $1.6 billion through 11 budget

reductions, with some offices cut neatly 40 percent — and with systemic

changes.

This latter effort has included:

Changes in daily operations — via the Smart Government
Initiative — that will reduce costs on an ongoing basis, including
the sale of surplus property, contract renegotiations, reduction of
the state fleet and energy efficiencies.

Dramatic changes in how we provide services in major cost areas
like Medicaid, prisons and employee benefits — topics of the
Kentucky Chamber’s “Leaky Bucket” and “Stronger Bucket”

reports.

Some say we shouldn’t address our tax system but focus only on

spending. The fact is, we are “fixing” the spending, and we will continue

to do so. To take just the “leaky bucket” areas:

In Medicaid, the historic move to a statewide managed-care
model last year is projected to save $372 million in General Fund
money in the 2012-14 fiscal years. That’s $1.3 billion in combined
taxpayer savings. More importantly, an emphasis on wellness and
preventive care will create a healthier population whose long-
range implications include reduced costs and a stronger work-
force.

In the area of corrections, we’re reversing the rapid growth in
Kentucky’s inmate population and its accompanying price tag.

In 2008, we led the nation in growth in out felon population.
Since then, we’ve recorded a sustained drop of more than 1,000
inmates. Reform legislation passed in 2011 is expected to trim
3,000 more prisoners. It’s also projected to save $422 million —
on top of previous savings.

We’ve closed one state prison and recently did not renew a pri-
vate contract for a second prison. As a result, General Fund cor-

rections spending increased more than 25 percent from FY 2006
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General Fund . 49.85%
Corrections - 65.50%
Medicaid Benefits 123%
Public Employee Health Insurance 202%
Economic Development I -24%
K-12 (SEEK) 33%
Non-SEEK 000%
Postsecondary Institutions | 6.70%

This guest commentary from Gov. Steve Beshear refers to the Chamber's
2009 “Leaky Bucket” report and mentions our 2011 report, “Building a
Stronger Bucket," that outlines the progress that has been made and the
work that remains in the areas identified by “The Leaky Bucket” You can
download these reports by visiting kychamber.com and clicking on the
resource center.

to FY 2010, but only 3 percent between FY 2010 and FY 2014.

* In the area of employee benefits, we’ve made great strides in
both public pensions and health care. In 2008 we made sys-
temic changes in pensions for new state employees, requiring
them to work longer and contribute more. The long-term sav-
ings from these changes are significant. And we will continue to
evaluate how we can shore up our public pensions by working
with the legislature and its task force.

Regarding employee health care, we’ve targeted escalating costs
by requiring employees to pay a higher percentage of costs and
by focusing on wellness, prevention and disease management.

Consequently, while health care costs for employers have
increased nationally by 7 percent to 9 percent a year, the increase
for state government plans here started falling well below that
average in 2009. From 2011 through 2014, the cost to the
General Fund of employee health care has increased just 2 per-
cent or less each year.

We’re not finished — and these aren’t the only areas with
reduced spending. But the progress to date should not be dismissed
or negated.

When it comes to spending the public’s money, the mantra has
NOT been “business as usual.”

By getting the expenditure side of the equation in order, we can
then move to the revenue side and create a fair, adequate tax code that

meets the needs of our citizens, businesses and individuals alike.

As a Kentucky Chamber member, you’re connected to big savings on big benefits for your small business, starting with special discounts on
coverage from Anthem Blue Cross and Blue Shield.* As an employer, you can give your employees health care coverage from Anthem and they'll be
connected to savings, too — thanks to our large networks. We make sure when your employees visit a network doctor their cost is lower, even before
they satisfy their deductible. So your employees can get the care they need to stay healthy. And healthy employees make for a healthy business.

Talk to your broker, call the Kentucky Chamber at 800-431-6833 or visit www.anthem.com/chamberadvantage for more information.

*Discount only applies to Kentucky Chamber members wha do not already have Anthem health coverage

Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans of Kentucky, Inc. Independe S
aregistered trademark of Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Association.
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the Blue Cross and Blue Shield Association. ®ANT!
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UPS Freight delivers reliable service
to Chamber members ... guaranteed

WHETHER KENTUCKY CHAMBER
members need to send heavy freight ship-
ments regionally, across the country or
between the United States and Canada, get
the speed you need and the reliability you
expect from UPS—all with a day-definite,
on-time guarantee* at no additional charge.

Choose a service that fits your schedule
and your budget. A single network allows
you to improve your dock efficiency.

* Standard LTL service featuring

more than 20,000 one- and two-day

lanes

Getting started with the Kentucky Chamber/UPS
Freight Savings Program is simple: call 866.443.9303,
needs ext. 4082 or email associations@upsfreight.com.

* Rely on one carrier to pick up your

* Expedited shipping for last-minute

regional, interregional, and long-haul services.
Ship and track your LTL shipments right from your desktop with the same innovative tools
you use for package shipments—UPS WorldShip® 2012, Quantum View® Manage, and the

tools at ups.com.
*Applies to UPGF 560 Tariff customers only.

Best Places to Work in Kentucky:
Accepting applications for 2013 awards

EMPLOYERS LOOKING for a highly regarded, affordable employee survey tool that provides
valuable feedback can take advantage of the Best Places to Work in Kentucky program. Now in
its ninth year, this program not only features an awards component for those companies that
reach a certain score, but it also offers a comprehensive employer and employee survey that
allows for extensive benchmarking and recommendations for areas of improvement.

The program is a multi-year initiative by The Kentucky Society for Human Resource
Management (KYSHRM) and the Kentucky Chamber of Commerce that encourages companies
in the Commonwealth to focus on, measure and advance workplace environments toward excel-
lent. Registration and further details about the program can be found online at bestplaces-
toworkky.com. The deadline to apply is Friday, Oct. 26.

The survey is administered by Best Companies Group and award winners will be announced
in January 2013 with rankings revealed on Tuesday, April 16, 2013 in Lexington at the awards
dinner. Winners are selected from two categories: small/medium-sized companies of 25-249

U.S. employees and large-sized companies consisting of more than 250 U.S. employees.

FAST. FOCUSED.
FORMIDABLE.

yairs  Professional Development

_ Gertificates For Your Team
@ w%  From Sullivan University And
Ve 14w DaleGamegie Training.

;;’h‘: It's a jungle out there. So Sullivan
) University and Dale Carnegie Training

have partnered to offer practical, industry-
specific Professional Development

CERTIFICATES Certificates for your team. Each Certiﬁcate

INCLUDE: earns 20 hours of college credit, and is a

. Healthcare fast-paced blend of Carnegie classroom
sessions and Sullivan online learning.

Management

More important, these short-term
programs focus on practical knowledge to
generate fast, long-term results.

« HR Management
- IT Management
- Professional Sales

» Conflict Transform your team today. You can find
Management more information and register online at
...and others. sullivan.edu/dc/certificates.

é Sullivan

University
BAES L 10N ﬁ DALE CARNEGIE®
So%iRk  COURSES TRAINING

REGISTER ONLINE: sullivan.edu/dc/certificates

Employer kit on academic standards released
BUSINESS SUPPORT for education has always been essential for Kentucky, and

employers recognize the critical link between quality schools and a well-prepared work-
force. The state is once again at a critical place in its quest for educational excellence
with the adoption of new, tougher standards to move student learning to a higher
level. The Kentucky Chamber Foundation, in partnership with the state Department
of Education, is working to raise employer awareness of and support for these new
standards and the positive impact they will have on preparing students for success in
both college and the workplace.

An Employer Information Kit has been developed as part of that effort, offering
communications tools that Kentucky employers can use to let their employees know
about the new standards and what they mean for their communities and state. The Kkit,
which includes such items as FAQs, a sample newsletter item, an example of an email
message and resource information, is available at kychamber.com. To order a hard
copy, which includes electronic versions of the communications tools, contact Aimee

Hiller at ahiller@kychamber.com.

HRKentucky.com celebrates first year online
JUNE 1 matked the first birthday of

m K EN T U ( KY HRKentucky.com and the beginning of year
I b two. Nearly 200 companies across the state sub-
scribe to the online resource site and receive
easy, around-the-clock access to the following:
* Kentucky and federal specific guides: Receive immediate access to revised
and updated titles
e Labor law posters: Not sure which posters your company needs? Take our
questionnaire to determine which ones you should post
*  Your HR questions answered: Get quick answers from employment attoz-
neys and/or your peers
*  Employment-related news: We sift through online sources and post what we
believe is news worthy
* Monthly newsletter: Contains articles that address timely topic

For more information visit HRKentucky.com.

Wellness publication now available with toolkit

NOT SURE how to start a wellness program in your organization or what to do once
you've launched one? The Kentucky Chamber has teamed up with Carol Donnelly of
KC Wellness, Inc. to create a 100-page guide, Creating a Culture of Health. The guide
features such topics as getting started, designing the wellness program structure, man-
aging worksite wellness data and engaging employees. To place your order visit kycham-
betr.com or call Lori Jo Hill at 502-848-8727.

kychamber.com is how
under construction!

&
= N
e B L

The Kentucky Chamber's website is getting a new look! Visit
kychamber.com in the weeks to come to check it out. The
improved website will feature better searchability, an improved
bookstore and event registration system and a fresh, new design.

A\V
NEACE
LUKENS

Employee Benefits. Customized Solutions.

n a word:

different With the resources

of a national firm |
and the service of a local

_ independent office - we
| CONTACT:

3 Brian Nichols, b e CO m e your

Senior Account Executive 7
Phone: $02.259.9271 trusted advisor for

| brian.nichols@neacelukens.com

.neacelukens.com : the 10 ng term,
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