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GOP Candidate Matt Bevin Democratic Candidate Jack Conway

many opportunities because of the way the budget has

Budget, pensions,
education and more
debated at Summit

been crafted.

“We have punted on pension issues, we have
punted on education issues with no outcomes-based
funding,” Bevin said.

On budgeting, Conway said one of his top priori-

In the keynote panel session during the 10th ties is early childhood education as he says the invest-

annual Kentucky Chamber Business Summit, ment will “pay dividends” down the road.

candidates in the 2015 governor’s race discussed the But Conway said he is not saying the state should

biggest issues facing the state in front of business fund a universal pre-school program because the state

leaders. Beginning his remarks, GOP gubernatorial cannot afford it but said there needs to be a system for

Moderator Ryan Alessi
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candidate Matt Bevin encouraged the audience to needs-based funding for those who are Medicaid
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“look closely” at each candidate and their differences.

Democratic candidate Jack Conway also stated that he and Bevin have
very different plans for the future of the state, noting his focus on small
business and adding that he is looking to improve the state’s workforce.

When asked about the budget and his priorities in his first term, Bevin

stated that it is hard to state main priorities because of each dollar in the

state budget, 89 cents is already spoken for. Bevin said the state has missed

CEO COMMENTARY

‘Four Pillars for Prosperity’
outlines vision for the state

By Dave Adkisson
Kentucky Chamber President & CEO

The change that Kentucky and the
U.S. have experienced over the past 15
years has been significant.

Globalization and technological
advances have reshaped our foundation
of competitiveness. We all want better —
and to get there we must push together
toward common goals.

The Kentucky Chamber had a new
reality in mind when we began developing a
vision for our Commonwealth. We had
numerous conversations with Kentucky’s
leaders; surveyed our members; conducted
research; and identified trends that are
affecting our state.

This led to the development of Four
Pillars for Prosperity: Creating a Kentucky
Culture of Competitiveness which we
unveiled at our Business Summit and

Annual Meeting in July. This report sets
forth a vision that will build toward
prosperity on the community and
statewide levels.

This vision rests on four pillars.

« Creating a healthy, skilled workforce

« Sustainable state government

o 21st century infrastructure

« Aggressive job creation

The pillars encompass more than 50
building blocks that represent the specific
progress Kentucky must make to ensure
a prosperous future.

Over the next several years, we will
monitor key indicators under every pillar,
making them available 24/7 through an
online dashboard.

Please read the document enclosed
with this newsletter, and join us in this effort
to create a culture of competitiveness to
ensure the prosperity of our state.

eligible, which is set at 138 percent of the poverty rate.

Bevin rebuked a remark by Conway stating that his opponent is not a
supporter of early childhood education. Bevin noted the fact that he has
nine children and said he is a supporter of early childhood education but

would not fund universal pre-school.

See SUMMIT, page 7

During the Kentucky Chamber’s Business Summit and Annual
Meeting in July, President and CEO Dave Adkisson unveiled the
Chamber’s latest report, Four Pillars for Prosperity, outlining
what Kentucky’s business community believes must be done in
order to ensure a prosperous future in the Commonwealth.



Welcome new members!

Please help us thank these companies for
investing in the Chamber’s mission by giving

them your business.

TRUSTEES
Dickinson Wright PLLC
CTIl Foods

EQUITY PARTNERS

Flex Films USA Inc.

Kentucky Trailer

Masonic Homes of Kentucky, Inc.

STAKEHOLDERS

Accu-tec, Inc.

C B Goodman & Sons Lumber, Inc.
Coleman Group Property Services
Consumer Energy Alliance

Epic Insurance Solutions

H & K Electric, Inc.

Prominence Health

The Group Travel Leader

Advance Ready Mix Concrete, Inc.
Amedisys Home Health Care
AMR Management Services

Big Sandy CAP

Columbia Sportswear USA
Guthrie Mayes & Associates

H & H Sheet Metal

Hayden Company, Inc.

McBride Mack Sales

People's Rural Telephone

Peritus Public Relations

Rogers Group, Inc.

Sterling Ventures
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Chamber’s report
on workforce calls
for review of system

The Kentucky Chamber has conducted a review of the state’s
workforce training and development programs which shows the need
better coordination, greater accountability and more employer involve-
ment.

Kentucky’s Workforce Challenges: The Employer Perspective states
that achieving those and other goals detailed in the report’s recommen-
dations will require a top-to-bottom review of the entire system — a re-
view that the Chamber believes should be ordered by the next
governor.

The new workforce report,
which follows a year’s review of
the state workforce system by a
Chamber-organized group repre-
senting employers from different
sectors and geographic regions,
shows the need for big changes to
the system that will require the
work of both business and gov-

ernment to help the state move

forward by expanding and main-
taining a highly skilled, competi-
tive workforce.

The report noted that Kentucky has made strides in improving the
education of its citizens, but challenges persist in the area of workforce
development. Those include:

« Insufficient involvement by employers to make changes in train-

During the Kentucky Chamber’s Business Summit and Annual Meeting in July,
the Chamber’s Senior Policy Analyst Diana Taylor led a discussion on Kentucky’s
workforce challenges, and the Chamber’s recent report on the topic.

coordination of workforce programs

o The need for improved employability skills, or soft skills, such as
attendance, communication and teamwork, among job seekers

o Increasing difficulties in finding drug-free job applicants

o Inconsistent use of credentials, by employers, job seekers and
educational institutions

o Insufficient coordination among educational institutions,
economic development agencies and workforce programs

o The review by the Chamber came in response to many Kentucky
employers struggling to find qualified workers and job seckers
having trouble finding openings that fit their qualifications, and
many in the state experience frustrations with the workforce

system and the outcomes it is producing.

The report also emphasized the importance of employer involve-
ment and offered recommendations to address the challenges. To view

the report, visit kychamber.com.

Kentucky Chamber News is published six times per
year by the Kentucky Chamber of Commerce
Publisher: Dave Adkisson — Editor & Designer:
Jessica Fletcher

464 Chenault Rd., Frankfort, KY 40601
kychamber.com — kychamberbottomline.com

For address changes and subscription information,
call Member Services at 502-848-8739.

For advertising information, contact Andrea Flanders

ing programs that address demand-side needs “Beyond whatever improvements are needed in the design and de-

o A lack of clarity about the community-level service delivery of livery of government programs, Kentucky’s business community also
state programs, particularly in regard to which agency or individ-  has an important role to play in ensuring the availability of a skilled

workforce,” said Chamber President and CEO Dave Adkisson.

o The need for greater communications and outreach to employers  “Employers’ meaningful and deliberate participation in the full circle

ual is in charge

and job seckers about available programs, how to access informa-  of planning, designing and monitoring workforce programs — confirm-

at 502-848-8723.

tion, the need for specific training and skill development, and re-
lated issues

» Ongoing issues related to the governance, management and

ing performance and establishing standards for continual improvement
— can make a critical difference in the quality and effectiveness of the

services they deliver.”
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Anthem Blue Cross and Blue Shield.
We believe healthy employees make
for a healthy business.

Research shows that companies with wellness programs have less sick leave, lower
direct health care costs and fewer workers’ compensation claims.* That's why Anthem
Blue Cross and Blue Shield offers a variety of health and wellness programs. They all
‘work together to help your employees manage and improve their health.

Learn more about what Anthem Blue Cross and
Blue Shield has to offer at anthem.com/connects2.

*The Economic and Health Impacts of Obesity, Institute on the Costs and Health Effects of Obesity, National Business Group on Health, February 2008.
Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans of Kentucky, Inc. Independent licensee of the Blue Cross and Blue Shield Association. ANTHEM is a registered trademark of Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Association
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Kentucky leaders
say Clean Power
Plan will hurt state

Beshear announces
major Ul savings
for Ky. employers

With the help of the Kentucky Chamber of Com- Kentucky leaders say the EPA’s Clean Power
merce, Kentucky’s Unemployment Insurance (UI) Trust Plan unveiled by President Obama in early August
Fund has a positive balance which will lead to savings for will cause major damage to some of the state’s
biggest industries.

The rule from the EPA limits carbon dioxide

emissions from the nation’s power plants, particu-

businesses of $105 per employee. Gov. Steve Beshear made
this announcement in August alongside Chamber Presi-
dent and CEO Dave Adkisson and legislative leaders.

The announcement comes as the Commonwealth has

larly from coal, in an effort to press for the use of
achieved an early payoff of the $972 million federal loan cleaner burning natural gas and zero-carbon

sources like nuclear, solar and wind, and energy ef-
ficiency. U.S. Sen. Mitcﬁ.McConneIl

In a speech on the floor of the U.S. Senate,

needed to meet UT benefit obligations, putting the plan

on its way to solvency.

The early payoff is exciting news for the business com-

munity as maintaining the fund’s positive balance ensures Kentucky employers will save approxi- Majority Leader Mitch McConnell called the rule “regressive regulations” that will harm
mately $165 million in federal UI taxes when they file in January 2016. struggling workers and families while noting the projected cost of the rule is in the billions.

At the press conference about the early payoff, Adkisson discussed the impact of the news on Gov. Steve Beshear expressed his frustration with the rule and added that he plans to con-
Kentucky businesses. tinue to fight “this onerous rule” in the courts.

“This is a big deal. Saving $165 million or $105 per employee will affect, in a positive way, virtu- In response to the rule, the Kentucky Chamber of Commerce’s Senior Vice President of
ally every employer in the state of Kentucky. And it was done with a bipartisan effort,” Adkisson said. Public Affairs Bryan Sunderland made the following statement:

In 2009, Kentucky owed nearly one billion to the federal government for unemployment insur- “The final EPA rule not only fails to address any of the serious concerns we previously ex-
ance because benefits had been increased and funding was insufficient for those benefit levels. The pressed about reliability and cost of electricity, it is actually worse for Kentucky than the orig-
2008 recession exacerbated the problems and employers in Kentucky were facing massive federal inal proposal. It will raise costs for businesses and consumers, reduce reliability and make it
taxes if the situation wasn’t addressed. nearly impossible for thousands of Kentuckians who have lost their coal jobs to be reem-

In response to the issue, Governor Beshear created a task force with legislators, business repre- ployed. It is hard to imagine the damage done by this rule being reversed even if lawsuits pre-
sentatives which included Adkisson, and officials from organized labor to hash out a plan to address vail because companies are being coerced by threat of massive fines to make long-term
the problem which led to the passage of House Bill 5 in the 2010 special session — a victory that has changes that will negatively impact the cost of energy needed to power our economy,”
led us to this result. Sunderland said.

£

REGISTER Kentucky Chamber gislative Preview Conference

Lt Bunenn. Adearcrg Menbasky.
online at ] presented by
kychamber.com/events ' @ BROWN-FORMAN

Agenda and speaker : !
details coming soon. December 14, 2015 | Griffin Gate Marriott Resort & Spa | Lexington, Ky.

. RERAY i

31st Annual Conference

KYSHRM

September 23-25, 2015 | Louisville, Ky. thlnk

TITTTYTR ) UI SIDES
SHRM S IRM presented by KentUCky State Information
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, c areer center Data Exchange System
WED., SEPT. 23 | 4 PM. THU., SEPT. 24 | 8:45 AM. FRI, SEPT. 25 | 12 PM.
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The Kentucky Chamber of Commerce is calling on the business commu-
nity to assist in finding solutions to the state’s persistent pension problems by
serving on a Blue Ribbon Task Force on Public Pensions.

The Kentucky Chamber is ramping up its efforts to responsibly address
the issue by putting together a Blue Ribbon Task Force on Public Pensions,

made up of business people with financial and pension expertise from within

the Chamber’s membership.

John Gohmann, The group will put a magnifying glass on the issues within the pension
Regional President,  system and work to develop recommendations to fix the pension systems.
PNC Bank, Lexing- The Chamber has been vocal about the pension crisis being the most seri-
ton, will chairthe  ous financial issue facing the state. While many other groups are beginning to
Chamber’s Public  take a deeper look into the system, including the Public Pension Oversight
Pension Task Force. Board and a new work group looking into the Kentucky Teachers’ Retirement

System, the Chamber would like to add more voices and eyes to the reform
effort.

Please contact Bryan Sunderland, senior VP of public affairs at bsunder-
land@kychamber.com, if you are interested in serving on the task force or

have any questions.

Chamber forms Blue Ribbon Task Force on Public Pensions

In addition to Chairman John Gohmann, regional president of PNC Bank, the task force includes:

o Mike Ash, President & CEO, Fifth Third Bank, Kentucky, Lexington

« Don Bloomer, President & CEQ, Citizens National Bank, Somerset

o Jim Claxton, Consultant, AAA/Allied Group, Inc. Lexington

o Paul T. Costel, Kentucky President, Chase Kentucky, Louisville

o Luther Deaton, Jr., Chairman/President/CEO, Central Bank Trust Company, Lexington

o Joe Geoghegan, Public Policy Manager, Greater Louisville, Inc., Louisville

¢ Charles George, Government Affairs Director, Kentucky Society of Certified Public
Accountants, Louisville

o John Gohmann, Regional President, PNC Bank, Lexington

o Lloyd C. Hillard, Jr., President & CEO, Farmers Capital Bank Corporation, Frankfort

o Thomas Kmiecik, Chief Administrative Officer, Stoll Keenon Ogden PLLC, Lexington

o Thomas J. Luber, Partner, Wyatt, Tarrant Combs, LLE, Louisville

o James Parsons, Northern Kentucky Chamber of Commerce, Ft. Mitchell

Elizabeth Rankin, CPA, Director, Ky. Division Creative Retirement Systems, Cincinnati

o Alex Rorke, Sr. Managing Director of Municipal Securities, J.J.B. Hilliard W.L. Lyons,
LLC, Louisville

Rodney Shockley, President Kentucky National Insurance, Forcht Group of Kentucky,

Lexington

Knowing your care follows wherever you go begins with a Norton primary care physician. Through
MyChart, you can access your medical records, request an appointment or contact your Norton
doctor by email from anywhere. Because at Norton Healthcare, we believe health should keep up

with life.

Visit MyNortonDoctor.com to find your Norton primary care physician. HEALTHCARE

MyChart Username
Your secure online

health connecti
nection Forgot MyChart Userame?
Password

Forgot Password?

'ﬁs\ems Corpog
\

NORTON

To learn more about the unique workers’ compensation insurance program
KEMI offers to Kentucky Chamber members, visit www.kemi.com/kychamber.

g 8 J K E M I Kentucky Employers’ Mutual Insurance

Kentucky Chamber

Uniting Business. Advancing Kentucky.

making workers' comp work "




FROM THE FRONT

SUMMIIT: Candidates speak favorably on P3 legislation

On common core, Conway said he believes the topic has been
clouded by political rhetoric and said he supports Kentucky “doing it
the Kentucky way” and stated that if something isn’t working, there

needs to be more engagement from the local level.

“Since we began this initiative, do you know
where we have gone in college and career readi-
ness?” Conway asked, stating that the state has
seen improved test scores, more students that are
college and career ready and a lower dropout
rate.

Bevin, on the other hand, said the state com-
mitted to the standards before they were even
completed and said the standards are not mak-
ing Kentucky students more competitive, which
is the goal of the standards.

On plans for job creation plans, moderator
Ryan Alessi asked Conway about the points in
his plan that say he will cut government spend-
ing and make more efficient while also planning
to add new government agencies, including a
new small business cabinet.

In response, Conway said voters just need to
look at what he has done as attorney general
where he says he has cut spending and done
more with less during his two terms.

As for how the government can privatize
some government functions to help with govern-
ment efficiencies, Conway and Bevin each

pointed to areas where private companies could

better run. Conway says he is in favor of public-private partnerships
(P3) and Bevin added that in an interview with the Kentucky Chamber
ahead of the panel, he explained that he is not opposed to P3.

“As it relates to P3, be thoughtful and smart about whether the tax-

payer is going to get a good return. And if private investors want to in-

vest in public student housing, for example, by all means. That is
frankly a brilliant solution because there, you are going to get things

built in a timely manner and the ROI (return on investment) on that is

almost obvious from the moment you start breaking ground,” Bevin

Independent
Drew Curtis joins
governor’s race

Drew Curtis, the founder of

Fark.com who has been working to get

-}

on the ballot as an Inde-
pendent in 2015, sub-
mitted more than 5,000

signatures Aug. 10 and

qualified for the guberna-

torial election.

Drew Curtis

The Curtis campaign entered the
secretary of state’s office with what they
said was around 10,000 signatures, dou-
ble the number needed for independent
candidates to be on the ballot in Ken-
tucky. Secretary of State Alison Lunder-
gan Grimes confirmed the Curtis
campaign had the required signatures

and will appear on the ballot.

exchange.

said. “That is where it should be used, not on
critical infrastructure projects that involve inter-
state commerce.”

When discussing the pension crisis in the
state, Conway and Bevin each said they are not
in favor of bonding billions of dollars to shore
up the systems. However, they also each said
there are promises that have been made to gov-
ernment employees that have to be upheld.

Alessi brought up the idea put forth by
some including Kentucky Teachers’ Retirement
System Executive Director Gary Harbin and
Republican state Sen. Joe Bowen that the state
turn over assets to the system in lieu of addi-
tional revenue to which each candidate said
they could be supportive of that proposal.

The candidates disagreed on the health ex-
change the state created through the Affordable
Care Act as Conway said he supports the ex-
pansion and believes the exchange will pay for
itself. Bevin, on the other hand, has been call-
ing for a full repeal of the exchange (kynect)
and said the people currently receiving coverage
through kynect would be put on the federal ex-

change.

In the panel, Bevin said he would lower the Medicaid eligibility
back to the levels before the exchange was put in place, taking qualifi-
cations down to 100 percent of the poverty rate opposed to the cur-

rent 138 percent. Bevin stated that the state cannot afford the

Apply now for
Best Places
to Work awards

The Kentucky
Society for Human
Resource Manage-
ment (KYSHRM)
and the Kentucky
Chamber of Com-

merce are now ac-

cepting applications for the 2016 Best Places to
Work in Kentucky program. If you think your
company is one of the Best Places to Work in
Kentucky, apply at bestplacestoworkky.com.
Applications must be submitted by Friday, Oct.
23, 2015.

Best Companies Group will survey partici-
pating companies and reveal award winners in
January 2016. Award winners will receive a final
ranking at the awards ceremony April 20, 2016
in Lexington.

Winners will be selected from three cate-
gories, small companies of 15-149 employees,
medium companies of 150-499 employees, and
large companies consisting of more than 500
employees (category based on number of U.S.
employees, only Kentucky employees surveyed).

“Human resource professionals lead their
organizations through effective strategic plan-
ning and creativity that impacts company’s bot-
tom lines. The Best Places to Work in Kentucky
initiative highlights these professionals and
workplace standards across the Common-
wealth,” said KYSHRM Chair, Susan Simmons,
SPHR.

KENTUCKY CHAMBER KEY INVESTORS

COMMONWEALTH PARTNERS

IR
[11\Y

b
& at&t /zea.. sUNTORY @ srown-rormaN Humana. IGE

CHAIRMAN’S CIRCLE

TOYOTA

(

» KENTUCKY
il Anthem @@ 23 T B
A unit of American Electric Power BlueCross BlueShield %) “ N\ BAPTISTHEALTH BMT Bﬂﬂ va’sgg!!‘y Grou p

OF KENTUCKY

EPNC UK @ mSbank xerox @)

\KentuckyOne Health™ . Lexmork .\ I[:IE‘?'}{ES“I& HealthCare

PRESIDENTIAL ADVISORS

~i P
® A L. Assured 1lllnos BINGHAM — C l
Q@ £ Busch GREENEBAUM BHIﬂﬂﬁss‘rRA‘rrnn
/x” IECh A Alpha Natural Resources iov- Tk Y 4 NEACE LUKENS ener DOLL.. v ggﬂg?{!ue‘?gg CHASE U ) l CHURCHILL DOWNS

()

EQT  “fomeeon B Todd. % o

mmmmmmmmmmmmmmm FIFTH THIRD BANK
o’ AMERICAN WATER

N\
CItl —2aL_ Dinsmore G, Zia o

]

ﬁ /1: PASSPORT PIKEVILLE b
exingfon |_|festy|e LOCKHEED MARTIN @ B}) gggﬁ?sbom e HE A?TS H 9|_ AN (\ @ MEDICAL :ﬂ_‘__
C]JRI.C A World of Welbess Better Pizza. CENTER publishersprintingcompany

Rj Corman
Railroad Group

as

SIEMENS S1ITES&HARBISON .«

ATTORNEYS

STOLL
KEENON WVATT
OGDEN IR L

TRUSTEES

ADP

AK Steel Corporation

Alliance Coal, LLC

Armstrong Coal Company, Inc.

Big Ass Solutions

BKD, LLP

Brenntag Mid-South, Inc.

Carespring Healthcare Management, LLC
Century Aluminum of Kentucky, LLC
Clarendon Flavors

Coca-Cola Bottling Company Consolidated
Columbia Gas of Kentucky, Inc.

ConAgra Foods

CTlIFoods

Dana Holding Corporation

Dean Dorton Allen Ford, PLLC

Deloitte & Touche

Dickinson Wright PLLC

Farmers Capital Bank Corporation

Gray Construction

Kentucky Community and Technical College System
Kentucky Council Of Area Development Districts
Kentucky Farm Bureau Insurance

Kentucky League of Cities, Inc.

Kentucky State Fair Board

Kosair Charities

Laurel Grocery Company
LexiDan Foods dba Waffle House
Logan Aluminum, Inc.
Louisville Water Company
Lourdes Hospital

Catlettsburg Refining, LLC
Meritor-Florence

Messer Construction Company
Mountjoy Chilton Medley LLP
Mubea North America

PBI Bank

PharMerica Corporation
Planters Bank, Inc.

Regal Beloit America, Inc.
Scotty's Contracting & Stone LLC
Signature HealthCARE

Steptoe & Johnson PLLC

Stock Yards Bank and Trust
Sumitomo Electric Wiring Systems
TKT & Associates, Inc.

Turner Construction

WellCare Health Plans, Inc.
Whitaker Bank, Inc.

Windstream Communications
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