Excessive Tax on Spirits and other Alcohol The General Assembly extended the 6% sales tax to retail sales of beer, wine and spirits over the
strong objections of the Kentucky Chamber of Commerce. This tax is in addition to already high wholesale taxes. (HB 144) Enacted into law

Prevailing Wage Changes This legislation would have repealed or reformed the prevailing wage laws, which artiﬁcially raise the price
taxpayers pay to build public projects. (SB 145, SB 146) Not considered by the Senate

Selective Tax Increases This legislation would have unfairly increased the cost of doing business for particular segments of our economy
and put us out of step with our competitor states. (HB 223) DEFEATED

Increasing the Kentucky Estate Tax Legislation that sought to decouple Kentucky’s estate tax from the federal estate tax would have
potentially threatened the viability of certain family-owned businesses. (HB 257) DEFEATED

Pension Reform Legislation to require public pension boards to have investment experts help safeguard tax dollars was ﬁled after a great
deal of Chamber input. (HB 380) Passed by the House, Not considered by the full Senate

Small Business Tax Incentives The Chamber supported tax incentives of up to $25,000 per year for small businesses to invest in their business.
(HB 26) Passed by the House, Amended by the Senate, Not reconsidered by the House

Infrastructure Authority The Chamber supports efforts to develop authorities to construct and maintain transportation investments essential to
the movement of goods and services in a cost-efﬁcient manner. (HB 102) Passed by the House, Amended by the Senate, Not reconsidered by
the House
Promote Kentucky’s Equine Industry Because of the substantial impact the industry has on the state, the Chamber supports Video Lottery
Terminals (VLTs) to enhance the future growth of Kentucky’s signature industry. (HB 158) Not considered by the full House

Employee Choice The Chamber respects personal choice in union participation, but Kentucky’s failure to enact right-to-work legislation has
caused the Commonwealth to lose business investment to other states. (SB 165) Not considered by the Senate

New Markets Tax Credit This legislation would have provided tax credits to start-ups in economically depressed areas of Kentucky, providing
jobs to those areas of the state in the greatest need. (HB 511) Not considered by the House

Economic Development Incentives These incentive programs would have encouraged job growth through new and existing companies, kept
businesses in the state, and promoted small business development, allowing the state to be a more competitive place to do business. (HB 229)
Passed by the House, Amended by the Senate, Not reconsidered by the House

Disaster Liability Reform To prevent lawsuit abuse, the Chamber supported this legislation to enact commonsense liability protection for
good samaritans in the event of natural disasters. (HB 434) Not considered by the House

CATS Assessment This move toward improving academic achievement by regularly assessing performance to ensure all students are on track
to enter higher education and the workforce was a successful bipartisan compromise and incorporated internationally benchmarked standards
for math education — a key Chamber priority. (SB 1) Enacted into law
Early High School Graduation The Chamber supports early graduation to get academically prepared students into higher education and the
workforce sooner. (SB 3) Passed by the Senate, Not considered by the House

Math Standards Revision Critical to Kentucky’s ability to compete in the global economy is a commitment to successfully educate students
in science, technology, engineering and math (STEM). This legislation revises math content standards and assessments to help reach this goal.
Key provisions of this legislation were included in SB 1. (SJR 19) Concept enacted into law

Career Pathways This legislation would have provided career-based programs of study for high school students, better preparing Kentucky’s
students for tomorrow’s jobs. (SB 43) Not considered by the Senate

Teacher Collective Bargaining An expansion of public employee collective bargaining could lead to inefﬁcient administration of public duties,
increased costs to taxpayers and an increased likelihood of interruptions of essential government services. (HB 373, SB 172) DEFEATED

Workers’ Compensation Litigation Expansion This legislation would have signiﬁcantly reduced the threshold for ﬁling lawsuits against
employers over work-related injuries, essentially destroying the exclusive remedy foundation of our workers’ compensation system. (HB 455)

DEFEATED
Misclassiﬁcation of Employees This Chamber-opposed legislation would have penalized employers that “misclassiﬁed” employees as
independent contractors. These bills would have created administrative and civil penalties for employers who were found to be noncompliant with this act, as well as disqualify contractors from state contracts for a two-year period for repeated violations.
(SB 136 and HB 392) Passed by the House, DEFEATED by the Senate

Wrongful Discharge Reducing the statute of limitations on wrongful discharge claims from ﬁve years to two years would have created a
better climate for doing business in Kentucky. (HB 498) Not considered by the House

Wage Mandate Strongly opposed by the Chamber, HB 33 would have created more lawsuits against employers over gender-based wage
discrimination. (HB 33) DEFEATED

American Medical Association Guides The Chamber successfully opposed original provisions that would have permanently locked current
guidelines into statute, signiﬁcantly increasing the cost of workers’ compensation for employers. (HB 333) Enacted into law (with Chamberbacked amendments)

Wellness Tax Credits HB 11 would create tax credits for employers to recover 50% of the costs of implementing an employee wellness
program. (HB 111) Not considered by the House

Legislation to discourage smoking Because businesses bear the cost of health insurance for a number of Kentuckians, the Kentucky Chamber
supports higher taxes on cigarettes and tobacco to reduce the economic impact of smoking. (HB 144) Enacted into law

Costly Health Mandates Several bills were introduced that would have required health plans to cover a number of expensive services and
some would change the way a health provider was reimbursed. Together, this legislation would have likely cost employers more than $71
per employee per year. (SB 19, SB 40, SB 54, SB 74, HB 190, HB 453 and HB 464) DEFEATED

Removing the Wellness Disincentive A top health care priority for the Chamber, this legislation would have clariﬁed Kentucky’s discrimination
laws to encourage employers to provide wellness and smoking cessation programs and prevented frivolous lawsuits. (HB 54) Passed by the
Senate as an amendment, Not considered by the House

Loan Forgiveness for Physicians This Chamber-supported legislation would have helped address the lack of medical professionals in
Kentucky in an effort to address poor access to health care in the Commonwealth. (HB 386) Passed by the House, Not considered by
the Senate

Brownﬁeld Redevelopment SB 27 creates a fund in the State Treasury that permits the state to make loans and grants to state and local
governmental agencies to assist them in redeveloping brownﬁeld sites. (SB 27) Enacted into Law

Energy Diversiﬁcation SB 13 would have removed the prohibition on the development and construction of nuclear electric-generating
plants — a positive step toward energy diversiﬁcation. (SB 13) Passed by the Senate, Not considered by the House

“Streamsaver” Legislation Mandated changes to EPA-approved mountaintop removal mining practices in Kentucky would have drastically
affected coal mining practices, leading to increased costs for coal operators and utility customers. (HB 104 and SB 100) DEFEATED

Bill Number

Mandated Coverage

Increase in Health Premiums*

SB 19

Dialysis (covered person can’t be required to travel more
than 30 miles for dialysis treatment)

Indeterminable

SB 40

Chiropractor services

$8.88 to $10.92/year per person

SB 54/74; HB 190

Autism treatment

$18.29 to $22.86/year per person**

HB 453

Infertility treatment

$29.88 to $37.32/year per person

HB 464

Contraception prescription drugs

Not available

Total Additional Cost

$57.05 to $71.10/year per person/employee

